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[MUSIC PLAYS]

Narrator: Constance Hogan has a passion for caring. It caught fire early while tending to her great grandfather after he suffered a stroke. In high school she took a class in health occupations and was so adept that her teacher found her a job caring for a woman with Parkinson's disease. 

For the past six years she has worked for the Bridges Foundation in Tulsa serving as a job coach for five individuals fulfilling a recycling reclamation contract in a warehouse at the local PepsiCo Plant.

[NO AUDIO]
Constance Hogan
Job Coach, The Bridges Foundation, Tulsa

Constance: The objective is to save, save as much of your product as you can. We sort cans. We sort bottles, and we sort it by the dates. We have two different pallets. We have one pallet where we put all the good product, which that product goes back to the warehouse and they take it back to the stores. The product that's in close date we case it up, we put it on a pallet and they sell it at employee sales. We have employee sales every other Thursday. That's a good thing, and the guys they love it. I love it too, which I don't drink a whole lot of pop, but the tea and the water, I'm on it.

Narrator: It's her consistent advocacy on behalf of her team that has helped to break down workplace barriers and increase overall awareness of their talents and their strengths.

[NO AUDIO]
Karie Jordan
President and CEO, The Bridges Foundation

Karie: Constance has been out there for many years, and she has been a strong advocate for the individuals that we serve, a strong advocate for the mission that providing employment to individuals. Her goals for herself, for her individuals, and for our agency are always high. She has been able to decrease a lot of those barriers and that perception that our individuals may not be able to work as fast or work as long. 

Constance being the advocate that she is she's so good about saying, "This is your goal and this is how we can achieve it." I think that's huge, a huge complement for Constance. I'm going to say that Constance is probably a very strong reason why we have been able to maintain that relationship with Pepsi for so long.

Narrator: Constance's team works hard and stays motivated. She says they inspire her.

Constance: They can't wait to get to work in the morning. They see me in the break room and I can see them peeping out for me. Because some of them I guess they'll come, you know they get here kind of early because of their rides, and I can see them peeping out for me. Looking for them and looking out the door I'm like, "Okay, here I am." 

You know, I don't have to "Come on, come on, let's get to work." They're up and out the door before I am. They always ask me do I need anything. 

I just love working with my clients. I couldn't ask for a better group to work with. They would do anything I ask them to do.

Narrator: She wants her team to work hard and runs a tight ship, but wants them to have fun too. She encourages team members to come to her if they have questions or if they feel upset or angry.

Constance: Like I tell them, "I'm telling you this because I want to see you succeed. I'm not trying to set you up for failure. I want you to succeed in anything that you do. Whatever you do you be the best at what you're doing. A person tells you you can't do something, you don't have to get mad. Succeed. You know, you succeed and that will shut up, that will quiet all that down."

Karie: I have the utmost respect for her and I know that all of her peers and all of her staff members that work with her, her individuals, I know that every one of them share the same belief that I do. That is the deepest amount of respect for Constance and everything she does, and how she feels, and how passionate she is about her employees.
